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%ﬂuﬁ to: process. P To provide policy and
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o £ 150 » Arrange to be _ » Undertake OHU referrals
? 2 » Arrange formal meeting accompanied if required. » Provide management
N > Adhere to timescales » Ensure up-to-date advice on medical
P Fully document any decisions absence information is conditions and reasonable
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P Arrange appeals days. ain medical reports.
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live. Score is more senior manager, unless One, plus..... P Check that all reasonable
at least 150 HT issued stage 1. adjustments have been
o = plus 2 more : implemented.
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o € absence of at P Refer to OHU for medical circumstances that need process and at meetings.
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o @ manager on options and
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3 g base decision information. This will Occupational Health Unit
n ) ensure that appropriate ; ;
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